‘Why is feedback useful?’
Please find below transcript for the video ’Why is feedback useful?’ This video features students Jain & Megan. The full video can be found on YouTube here.

Transcript
“So, I find that feedback is really useful for helping me determine why I’ve received the grade I’ve received. Often it’s really good to determine how the marking criteria has been applied in my work and helps me break down the things the markers were assessing me on so that I know what to improve on next time.
I find that positive feedback is really good at motivating me to continue doing what I’m doing well, but then at the same time I also find constructive feedback is really good at giving me sort of like a step by step guide to understand what steps I need to take to improve my work.
Megan: I find feedback really useful in using it to compliment the mark scheme because I find it difficult to know why I’m losing marks just from the mark scheme alone. So comparing that with actual examples that the marker has pointed out where I’ve done things well or done things badly you can then see exactly what you need to do next time.
For example, on a lot of my pieces of work we need to… but for all of my pieces of work rationale is a key marking criteria, but just the word ‘rationale’ alone doesn’t really tell me much. Whereas when I’ve got pieces of work where the marker has pointed out exactly where I’ve used good rationale, [or] where I should have developed my rationale better, then I can really constructively see what I should do next time, and I can then compile all the feedback from all the different pieces of work because I think that’s a key thing that I didn’t realise to begin with that the feedback is transferable and is really not specific to one piece of work.
It is… if you’re struggling with a critical analysis in one piece you are probably going to be struggling in others, so looking at feedback before you start any piece of work is really useful because you can use all your previous stuff to help improve your new work. So, if you’re struggling you then know exactly where you may fall down in the next piece of work, so you can be prepared and put the stuff in place to ensure you are then following that more closely than you would have if you hadn’t had the feedback.”
